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MTIT Of BBBAD DBLIYKBI1B IB KAMA! CITY, BISSOBBI 


0» Jbm 11, lift, the OomlttN litcrTlcvod Vllllaa Carr, 
PVMllMl of Babory Brivore Local Baloa Bo. Ill aad Looter B. 
Bobwltagebel, Boentary-Cnaawror of Babory Drlroro Local BnIan Bo. 
IBB at tbolr offloco la Baaaaa City, Ml amour1, vith roforoneo to tbo 
preblea wbleb Baa arlooa wltb regard to tba drop-delivery of broad 
r*qu«»t*d by Tbo Ooaoral Bablag Saiptay. 


Tbo propooltloo of Tbo Ooaoral Bablag Coapaay la that a 
opoolal loaf of broad la a aoa mppar (act Bead obleb la tbolr ad- 
vortleod wrapper) will bo dnp-dellvorod to approalaately 10B lade- 
cj« t owpor-aiarboto la tbo Kaaaaa City area. Tba Ooaoral Bablag 
Coap&ny propoooo (aoa attaebad iottor) that tbay bo allowed to deliver 
tbla broad by tbo wao of traob dr1vara wbo will worb oa tba baa. i of 
aa B-bowr day - 40 boar woob at aa boarly rata of OB.SB wltb time aad 
oao-balf overtlaa after aaeb B-beor day. Tbo average babory driver la 
Loeal Baloa Bo. BSB Babory Or1vara, at tbo proaoat tlao baa a aalary 
aad Boanloaloa rata of BUB.00 for a B-day BB boar verb woob aeoordlng 
to tbo oaloa offleorw. Tbla laeladoa driven wbo are aow aolllag aad 
do live ring Bead Bnad for Tba Ooaoral Bablag Coapaay oa a aalary aad 
eeaaleeloa baala. Babory Driven Loeal Baloa Bo. BSB baa aado a eooatar 
offer to Tbo Ooaoral Bablag Oaapaay obleb eallo for a gaaraateo of 
B»0.00 oa tbo flnt BB00.00, plao S.Bf oa all aaleo above BS00.00 par 
woob. Bader tbla prepeeal rogwlar aalee driven will drop-doliver tbo 
opoolal broad to tbo 10B ladepeadeat aapor-aarbote aad tbea go baob to 
tbo Babory aad gat tbolr ngulor lead of Boad Bnad aad eever tbolr 
ngalor revtea. 

At tbo proaoat tlao driven of Babory Dr Inn Loeal Baloa 
Be. BBS aad Loeal Baloa Bo. BSB are drop-dollvorlag private broad 
bnad at aa bowrly rate for ABB, Bllgroa Btoroo, Safeway aad Krogar. 
la addltloa to tbo drop-dellvorloa, eoaalaaloaod driver oaloaaoa wbo 
an aoabon of Babory Drlnn Loeal Baloa Bo. BSB are aloo dal Ivor lag 
aatloaal braada of bnad ta tbo ebala atone, aa well aa to tbo lado- 


Th« ablof objectlea of tbo off loon of Babory Driven Local 
Baloa Bo. BBS to tbo propooltloo of Tbo Ooaoral Bablag Coapaay la tbo 
tbnat to tbo aaabonblp of Babory Driven Loeal Baloa Bo. BSB If aaeb 
a plea boo aoa wlde-opnad 

Tbo patten of bnad delivery la Eaaaaa City la aa followai 

Bafoway - Doll vend by Babory Driven Loeal Baloa Bo. 335 on 

atop, drop delivery baala (dellverloe otart at SiOOA.B.) 
at tba rate of SB. SB per boar for 40 bean. Bafoway la probably 
eoeoad la brood ealao la tba elty; It baa lta owa babory la 
Caaaaa City. 


I 





kftwy -contlaaad 

itimy am am arop-dallTtry from tbs stsrt. 8afassy 
(sstslds ooaaty sad city Halts) dallvarad os alssd losd 
bsals ss frslgbt tracks by Locsl Oslos Bo. Ill, st s rsts 
of H.ll for 40 boars. 

i t P - Dallvarad by Locsl Obion Mo. ••• froa ill's Bsbsry 
id fonoao City, ss aland loads (vltb prodses) st s rsts of 
$S.Sft for 40 boars $»doyo. A b P is probsbly first is brssd 
sslss is Ssnsss City, it bss sors ostlsts tbss Bafsvay. This 
dal ivory pattsrs st A b P bss ssistsd for s ssabsr of ysors. 

Kr—ir - Irasd is trsebsd is os otrslgbt losd froa it. Los la 
and tfaio da lira rad irma tbs frogs r Barsboaao is Boaooa City 
by Loool Oslos Bo. BBS so siJtod loads, at s rats of $S.B8 
for 40 boars. Tbla dsllvsry psttsro st frogar bss oalatsd 
for a ssabsr of yaara. 

Bilgrsa (local cbala) IB stsrss - Broad is traasportad froa 
(■salty arocary aarfi halrf Geapiay) Bt. Joaspb, Blososrl. Do- 
1Ivorad by Locsl Oslos Bo. B7B of Bt. Joaspb, Blososrl, os 
otrslgbt loads, st o rsts of $1.84 par boar, to Bllgrss 
forobooaa. Proa tfears broad is bsslsd on alssd loods by 
Loool Oslos Bo. BBB st o rsts of ff.BB par boor. 

gsotty Orooory sod Dairy Csapaay of Bt. Joaspb, Blososrl, 
aarvaa oboot 100 atoras, loolsdlag tbs IB Bllgrss Btorso 
is Baaaaa City. Vbs bslssoo of tbs 100 otorso is dsllvsrsd 
by asass of eoaaas oarrlar trooks ossd by tbs Bsstty Orooory 
sod Bairy Coapssy sf Bt. Josspb, Blososrl, and tbs rsts Jbr 
tbio sorb is tbs rogalor Osstrsl Coaforssoo ovsr-tbs-rosd 
soola sf $B.B4 par boor. Bsstty Orooory sod Dairy Coapssy 
bos bass is tba Koaaos City ssrbat far oboat too ysors. 

ladspaadapt Btorso -Matloss1 Braad o 

Ballvsrsd by Bahiry drIvors Local Biioa BBS os a salary sad 
ooaaloolos basis i $88.00 oa first $800.00 sad Bg% os all 
solos ovor $800.00. Coatroet boars: elty sbolsoolo rsatso 
- 881 coastry ofetoloasls rootos - 81. (Avoroga vaakly aara- 
lsgs - $118.00 far Balsa DrIvors.) City troek drlvoro 
oorvlclsg ooapojiy solos rooaa or elty oob-ototlooa - $1.SB| 
for 48 boors. Ooaatry trsasport drIvors - $1.70 for 48 


C astlssstsl Bsfeiag Cospssi 
Ooa roofs Nakary Brivora 
Btorso ss a salary sad em 

sad display. 


- (Bondar Brand) 

■seal Osiosinrssrvss 
klssloo basis. Drlvar 


Bafsvay 

dalivory 
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lllfcU Mil CwpMi of flwf, -bruit - Mmi thrat 
iiflapaaiaei Npar-aairkafa la laaaaa CTTy kaota u tka 
Hylaaa Itoraa. Tkla tfallvarj, datla| back about two 
para vhaa tka laaaaa City kalarlaa oars oa otrtbe, la 
bsadlad oa oa napraas dal Ivory baola; that la, oltbar 
by avor-tbe-road traaopart or bailoay Sapraoo 

•ally Asa babcry. Persona . laaaaa - At tbs proaaat tlao 
tears ora approalkaialy II aapar-aarbata la tBa laaaaa City 
oraa oblob ara gattlag broad froa tba Sally Aaa Babary of 
Parson*, laaaaa. Tbla laba ry la aadar contract to Taaaotara 
Local Oaloa Bo. BBS in Joplla, Blasoerl, aad tba rata of $ay 
la $44.78 for tba flrat $800.00 and 8% ovor $800.00 oltb a 
$88.00 par ooaB goaraataa. Tbara ara no atala ratarao. Tba 
Caaolttaa oao aot able to aaoartala tba aaabar of boars oorbad 
By tba Brlvara of the 8*lly Ann Babary bat It oao datarainad 
that tba laalda af tba Babary oaa aoa-aaloa. 


il Babli 


■ay's Vropoaal 


Agaiaat tbla pattern af dlatrlbatlaa, tba Coapaay ragaaata 
that it ba paralttad ta deliver a private label broad ta aboat 10B 
ladapaadaat aapar-aarbata SadlvIdeally ovaad, oa a drop-da11vary, 
baarly pay baala. (Baa latter fraa Tba Oaaaral bablag Coapaay,)Tbla 
private labal broad vaald ba priced ta coopate vltb cbaln atara broad. 

Oaaaaata by babary Ihrlvara Local Ualon Bo. BBS 


1. If Tba Oaaaral Bablag Coapaay la paralttad aa boarly 

rata pay baala, tba local vlll laaa half Its aaabarabip, 
because of tba dlffaraece batvaaa tba number of stops 
oa a ooaaJaaloa aad oa aa hourly baala." Tba local 
sited aa aa aaouple that lataratata trlaa to bold to aa 
average of 88 stops par roata. 

8. Tba proposal sauna latra-anloa conflict, batvaaa tba 
acmalaaloa aad baarly paid aaabara. 

8. If Tba Oaaaral lUblag Company la paralttad tbla ayataa, 
tba otbor aatloaal babarlaa vlll follov suit aad daaaad 
tba sons arroagaaeet. 

4. Agroolag to tba proposal vlll regulro tba Local to 

sagatlata too coatraata vltb Oaaaral Bablag —oaa for 

tba 101 etorae aad tba otbar for tba reaalnlng atoroa 
race lv lag ''Bond Brand . 

8. Aa boarly aoalo braaba dovn Incentive for Salas Drlvarv. 

8. Practically all existing routaa lacludo aavaral of tboaa 
ladapaadaat aaparaarBata. Boa nov serving tba ladapaadaat 
oaperaarbeta aaba corn tbaa tba avaraga aaralago of tba 
local's aaaborcblp. 








A (ai»itlii>d) 

Local Daioa Mo. Ill Bakery Driver*, be* aboat 710 
•aabere of whoa approaiaately SfO ara engaged oa 

retail roatoe aad 100 oa eboleaale roetee. 

Tbe Coeelttee latervloeod Br. Boy Sberry of Local Daioa 

Be. ••• of Baeaaa City, Bieaoari. 

Bret bar Cbarry iadicated that tbaro ia ao Jarladletloaal 
diapato batveea Local Daioa Bo. Ill aad Babery Drirere Local Dkioa 
Be. SSI aed kia fee Hag eaa akared ia tkia raapact by tko offieora 
ef Bakery Brivero Local Daioa MB. Ba iadioatod tkat Bakery Drirara 
Local Baioa US kaa tko coatract witk Safeway, okila Local Daioa Bo. 

SIS kaa tko coatract witk Kroger aad A k P. Ballvorloa to Brogor 
aed IIP ara ky eiaod loada. Tka Coaalttoo obtaiaad tka fellooiag 
iafereatioe witk regard to tka Caaaaa Service Qrocora aad Aaaoclatad 
Qrocera Coep. Tkeaa ara cerporatioaa foread by lndepeadaat grocery 
at«raa ia order to ccnpoto witk tka ekaia atoraa. Kaaaaa flarvieo 
Braeera kaa ISO aeeociated aoabora wko arc reqaired to bay $1,000 
of see o a atook la order to becoaa a aeebor. Baaaaa Borvloo Qroeara 
aalla oaly to lta aoabor atoraa. Aaaociatad kaa SIS aoabora wko ara 
rogalred to kold $1,SOO of atook la tka corporatloa. Bo aalaa arc 
eada to oakaldw atoroo. It la aadaratood tkat tka ladopaadaat anpor- 
aarkata la Tko Qoaoral Baklag Coapaay propoaal belong to oltker of 
thaoo aaaoolatlooa. 

Oa Jaae IS, 1SIB, tko Coaalttoo interviewed V. J. Connor, 

Labor Balatleaa Ooanool for latorotato Baklag Coapaayj J. 1 , Broanakaa, 
Ann lateat Labor Balotloan Conan*1 aad Barry Baya, Sale* Manager. Tka 
lataratat* Baklag Ooapany la oao of tko largeat aatloaal bakora and 
aalla wader tka broad tew of Taaty Broad. la tka Kaaaaa City 
area, aaabere of Local tlalea SSS Bakary Drlvera, do liver tko broad 
on a nalary aad oeaalaalon boala, froa tko bakary to tko atorea. In 
additloo, cot of town dellverlo* are aad* to depot* by aeel-traller. 
Tka track* are leaded at tko bakery prior te tko tie* tko driver taboo 


la tko oplalea, of Mr. Maya, tka aalaaaaa driver ia acet 
iaportaat la tko latorotato ackooo of tklaga aad k* bollavo* tkat a 
driver akaald bo paid oa a aalary aad oooaiaalon boala. Mr. Bayn 
onproooed tka oplaloa tkat tko dotloa oatllaed above ar* alaa per- 
forced ky tko driver* of Continental, Qaaaral and Bolwwa, tko otkor 
national bread bakerlaa aparatlag la tko Baaaaa City area. An 
asoaptlen to tko above la tko delivery at Safeway. Tkero tb- otoiv 
oaaagar oalla la tko dally order aad tko broad la dallvorad by tko 
driver at tka dlaplay root. Bowovor, tko elorka in tka atom dlaplay 
tbo bread aad hoop the raaba filled. Tka A k P and Kroger poralt tko 
Ittor*tata driver to ooroktadloo tko bread. Bowovor. the aaakor of 
■etloaal bread bread* tkat aay bo diaplayod la ckaln atoraa la Halted 


Ceanittoo i Vllllae Qrlffln 
Br. Abrakatt Bale* 

Mr Qorard Troaaor 

WMQ/ak 







*e: Kansas City 


Describe preiteely the type of delivery opetstion you propose, 
that II. whither It will be drop d«lIvtrici or whether the 
• •ItWAn or driver will have to bring It Into the store end 
dtspley it f etc. 

Will delivery be on e night drop basis or during etore hours 
or both? 

breed will be pieced In sleeves end put on hand truebe. breed 
then be lowered front pneueietlc tell gete on straight truck 
end puehed by Irene.ort driver Into store. Grocer clerke will 
piece breed on display reck. Ke»pty eieevee will be dick«s up 
next day when fresh breed Is delivered* It Is con t eng> I eted that 
breed will be delivered dvr Ins store hours* 

T>te nature end the coog>osltlon of the groups vou propoee to 
••rve. that le, whether thev Are closed or open groups end the 
number of stores Involved. M.e. can new etoree loin the group?) 

Service will probably be offered to so-called "Independent" grocer 
groupe* These grocers ere now at s serious disadvantage to chain 
stores, wio eell at lower prices. Some chain etores such ss A 4 t 
sell e lb os.loef for 1 )c; Kroger sells foa lVt Safeway for lOcl and 13c* 
baetty hauls breed ell the way from St. Joseph, Missouri end sells 
to the to-celled 'Tly-Kleee" stores at e lower price (13c)* Frequently 
baetty breed Is sold at greatly reduced prlcss (specials as low ea 
Sally Ann bakery of Persons, Kansas sella to such grocery 
croups as the K.S.G* members; thev sell for 13c. If Beatty end 
*elly Ann can do lt t there is nothing to stop other outside 
bakeries from doin^ the seme thing end thus ouf-coeipete us* 

Mombershlp in grocer groups Is usually fairly eteble. Froe» w 
to 11*09 old etnbiri go out of business end new members Join ee 
the market grows. 

Whst we prooose to do It to provide the seme type of service to 
Independent grocer emup* vh eh bak«rl*t ouisme of dentes City 
ere able to provide nos* Furthermore, w went to meWr It possible 
for these independent* t^ c t* more effectively with chain stores 
for the conitOber% pelronage• On# by-product of this prosrws wilt 
be greater acceptance of our mm. established Bond brand loaf, 
which will be continued to be tth r chend i sed bv our bakery salesmen 
In the seme stores which we wi I 1 serve the new loaf. Tills program 
will therefore provide greater job security to our sales end production 
employees, by providing cvjfit^r acceptance of our prodvicts* 

Will the stores h.ive to commit thi^selves to buy t fixed nearer of 
loaves' 

yea, the amount each store buve vlll depend on Its size end location. 
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Hot Ho you propoao to handle tho probloo of atoiaa or roturnof 
lo other worda, will thoro bo coll beckef 

Returned braad will not bo aacaptad, No call-backa, 

vrtiat lo tho price of tho loaf on ratalIt 

w« contMplata providing a loaf which tho grocar can aall for 15 c, 
thua waking It poaalbla to coa^ata with woat of tha chalo atora bread. 

Will It have a definite brand nomf 

tea. 
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May 16, 19?6 


Mr. Dave Back, Oeneral Praaldant 
International Brotherhood of 
Teamsters, Chauffaura, Warehousemen 
and Helpera of Ama -lea 
Palmar Houaa Hotel 
Chleago, Illlnola. 

Dear Sir and Brother: 

Thla latter la being offered aa additional explanation of Local 
Vo. 33*>»a poaltlon, relative to tie General Baking Company'a 
attempt to aur<*eat a different type of delivery to a number of 
Super Marketa here In the Kanaaa City Trade Area; namely: 
to have hourly paid Tranaport Drlve-a drop off bread to varloua 
Independent merchanta, with whom they have made a contract 
prlee. Now, thla li Juat great for the Bond Bakery Plant here, 
or ao the General Baking Company of New York City asaumea. 

However, thla could even back-fire on them here, with their own 
aaleamen on other routes, with the balance of the Me-chants 
that they do bue'neua with, a>d laat hut not least, the whole 
lot of competatlve Baking Companies. 

Putt armors, for our aide of the question, It would certainly 
prove disastrous; would cut right Into the middle of our route 
Sales Drivers aet-up aa can be observed from our enclosed Contract 
Theae Members of Local No. j j>). aa Bakery Salesmen, depend on 
Sales Volume, wording on a Commission basis since the year 1903. 
Also they depend upon this Sales Volume of bread to come from all 
retail outlets of thla territory and these "Super Markets" that 
the Be d Bread Company wants to take care of In a different way, 
(thaP'of having Juat a trurk delivery made to them by hourly 
drivers), la simply supplying, after all, these "larger Independ¬ 
ents" who took up th« alack In the Grocery business when they 
replaced nearly two hundred, sizeable and smaller privately owned 
corner and neighborhood Grocery stores, that previously lost the 
battle with Big Business and closed their stores. Th«*-e Super 
Market operate-* and • inr ■« 1 nderendenti, w‘t w a ^ood number 
of amailer r r - - * e a, i'el'es essena, Cor.fic* : er'^j, Iteatt. irr.rta. 







Botela, and Cifti, ltrgt and mm 11 uk« up the trad* that tha 
Coamiaaion Salesmen serves and galna a livelihood. Thara ara 
enough, aftar all, with lneraaaad population, largar faalllaa, 
and raw Bakeries, both largo and small, ao even with tha develop- 
aaant and ozpanalon of tha larga Corporation Chain Storaa who 
aall' thalr own Bakery products, It'a a "tuoala" but a gainful 
bualnaaa, nevertheless, for tha name Branda on tha opan aarkat 
hara, that ara widely advertised, of hlghar quality and atraaaad 
wM distinctive produata of flnar flavor and ao on, to tha aztant 
definite raaulta ara obtalnad by tha loading Corporation Bakarlaa 
producing battar Bakory produata azclualvaly. Row, thla ldaa of 
tha Oonaral Baking Company would alaply wrack tha looal aalao 
altuatloa hara, for thara haa never boon anything atartadf by ona 
oanaana. In ail ay forty yaara of azparlanca, that waan't aoon 
aat and even "topped* by tha balanea of tha Bakary Operatora. 

Also, to have thla aort of operation atartad to taka aara of a 
number of Independent Super Markata In thalr coapetltlon with 
tha groat Rational Orooory Chalna would Juat ba oaualng a 
grand alzap of ooa^atltlon on thla aarkat, wheroln, tha Independ¬ 
ent Orocery earohant would aoon aaat with even aora severe 
•oapatltlon with tha Big Chain Storaa, In a retailtory nova and 
Local Ro. 335'a Conlaalon Bakary Salaa Route Drivers would run 
tha rlak of being completely wiped out, with th&a Looal Union 
aad all we ara affllllated with, crltlolaed and oondeaned by tha 
Membership and tha Baking Induatry of our Area, 

Sosa tlaa ago, at our office, wa aat with a Qanaral Baking Coa¬ 
pany Regional Manager, tha Kansas City Plant Manager, and tha 
Labor Relatione Representative of Raw Tork City. Re deliberated 
aa-operatively for two daya—had to aay "Ro" to tha hourly-wage 
delivery propoaltlon, but contacted thaa at thalr office on tha 
third aaatlng with a plan for thaa to aerve profitably with 
CaaMlaalon Salaa Drlvara, thaaa Indapondant Super Markata with a 
abaapar loaf they deelrod. Thla plan waa never adopted. Nazt, 
our Bualnaaa Reproaentatlve, Mr. Carr, waa eallad Into a aaatlng 
In Chicago, Illinois, ang wa learned tha matter waa belrg taken 
up again, by tha Labor Relatione aan from tha Oeneral Baking Cam- 
pnay. It waa on our regdlar aaatlng night, Tuaaday May 15, 1956, 
laportant reporta had to b« aada and an election to fill tha offloe 
of a daaoaaad Recording-Socratary, had to bo held and therefore, 

I aould not accompany Brother Carr, but aa ha agraaa, thla la ay 
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Statement on the situation and knowing tha matter will ba rafarrad 
to you, Thursday, I'm contacting you. In this wannar. 


Pratarnally, 



Sacretary-Treasurer. 

Assistant Bualnaaa Representative• 


P. S. 

With tha Safeway Company hare, wo hove in Membership a few 
Drivers and Warehousemen who deliver—to their own Safeway 
Stores, their own Safeway Bakery goods end are on the 
hourly wage acale. Thla has proved out ell O.K. and our 
Joint Counoll No. 56 long ago, geva us jurisdiction on all 
straight Bakery product loada and we had a oouple more of 
three drivers for awhile from Krogara when Kroger was having 
Safeway bake for their atoraa. As a matter of fact, though, 
for vital protection to straight Bakery Local Unions continued 
existence, all Bakery products should ba hauled by Bakary 
Local Union Drivers, not by general Truck Drivers, but of 
course, on the hourly wage scale If these products are made 
by tha Company, for their own atoraa exclusively. 

Thanks for any possible consideration. 

Tha Continental Baking Company has one Wonder Bakary Salesman and 
Truek here, serving a large group of the Safeway Storaa with 
Wander Bread, and ha la paid on tha regular wholesale sailing 
prise and on our Commission basis, evan though Wondar Bakary may 
he collecting b* tha month at a discount on theas delivery bills. 







AGREEMENT 

This A^r<«m#nt mad* and antarad Into by and batwaan SAFEWAY 
STORK, INCORPORATE.*,, haralnaftar rafar-ad to aa the "&rployer or "Com¬ 
pany, and tha DEPARTMENT STORE, PACKAGE, GROCERY, PAP-:R HOUSE, LIQUOR 
AND KEA- DRIVIRS, HELPERS AND WAREHOUSEMEN, LOCAL UNION NO. 955, affil- 
latad with tha A. P# of L., haralnaftar rafarrad to aa the "Union." 

ARTICLE 

It ahail ba a condition of contlnuad employment that all truck 
drlvara and loadara, amployad by tha Employer to work In tha Company 1 a 
trucking dapartmant at 121*3 Argentina Boulevard, Kmaia City, K«au, 
ahail ba mambara of the Union. Whan now and non-union employeaa are 
hired, they ahail ba allowed thirty ( 30 ) daya from tha data of thair * 
eapioyment to become mamhara of tha Union. 

Tha anployer will deduct from the pay of all employees, working 
under this Agreement, dues, initiation fees, And/or uniform assessment* 
of the Loral Onion, provided, written authorization by the employee la 
fumlahad to tha Employer by tha Union. Such deductions will ba remit¬ 
ted tc tha Union on a monthly baals. 

ARTICLE 2 _ 

This agreement ahail go in*o affect January 26, 195* and remain In 
effect through December 22, 1956. and continue In affeot thereafter for 
one additional year, unless written notice la giver by either party 
•i*ty (60) daya prior to expire' of contract or tha subsequent year 
tharaaftar• 


ARTICLE 3 


effective January 26, 


Par out-of-town drivers, forty-one and one-fourth (LI*) hours' 
work shall ba tha basic work week before overtime. All work performed 
In axeaaa of forty-one and one-fourth (Lli) hour#' work in any one weak 
shall be paid at tha rata of one ana ore-half times the employee's 
atrai«ht tlma claaslflsd houfly rata. Drivers shall have tan (10) hours 
work shifts, except at out-of-Vwn layover points. 

Por drivers regularly assigned aa city drivers, the basic work . 
waak oafora overtime ahail be fr>rty-one and one-fourth (Lli) hours ’ 
work to be worked in five ( 5 ) basic days (one 9 -hour dav. one Aj-hour 
lay and three 8 -hour daya). un» and on«-half times tha employee's 
straight t'm« classified hourly rata snail be paid to. eltv drivers for 
work performed In exceas cf the basic day or week. 

Effective December 10 . 1 ?S^. 

For out-of-town drivers, forty (LO) hours' work shall ba tha baalc 
work wees before overtime. All work performed In excess of forty (LO) 
hours 1 work In any one weak ahail be paid at the rate of one end one- 
half times the employe'a stralrhr. Mm- clarified hourly rata. Drivers 
shall hava tan flO) hours between work shifts, except at out-of-town 
layovar points. 

ror drivers ramuiai'y aeei^r.ert *3 city irlv<rs, the baslr work 
week before ovartlm** shell he fc-ty (L 0 ‘ hours to bo worked in five (5) 
onnseeutlva deya. Ora an*-, ore- elf the employee's straight time 

classified hourly rate shall bi pa'.d to city dr'vers for work performed 
In excess of eight ( 0 ) hours' work In any ore dsy. 

A.?TIC.£ L 


tuts a day 
eons.: It ut.# 


All loadara aha) 1 work aa f*liove; Eight (0) hours shall coneti- 
a day's work an*, f 1 /r f5) consecutive days, forty () hour# shall 
ltiit.a a weak 1 # wir». Al. tine -*vir oivht [t*] , .r., irn „ r ,y on€l dgJ 








I 


Arll«l« k. Cont'd. 

•r forty (1*0) hour* in any on* week shall b* paid for at tha rats of 
tlas and one-half* Lunoh hour not to esceed ons (1) hour. 

It la agreed that no aaployae shall b* rsqulrad to resume work at 
tbs aonelualon of hla regular shift until t*n(10) hours shall have 
alapaad. 


ajiticle 


Drivers and loadars shall not b* rsqulrad to work on tha follow¬ 
ing holidays, except In ossa of emergency! Raw Tear's Day, Decoration 
Day, Fourth of July, Labor Day, Thanksgiving Day and Chrlatnaa Day. 
laamlar drivers and loaders, nevertheless, shall b* eradltad for eight 
(01 hours' work for aaeb of tha ebovs-naaed holidays, and In tha avant 
an saaargeney reoulrea their working on any of these holidays, they ehel. 
receive tin* and one-half for each hour worked In addition to tha eight 
(6) hours already credited than. In weeks In which a holiday oecura, 
one end one-half tlaoa the enployee'a classified straight tine hourly 
rat* ehall be paid for work performed in esoeaa of the nunber of hours 
ef the enployee'a basis work week minus sight (8) excluding work per- 
f e ra se d on the holiday. Any enplove* who works thraa (3) day* or nora 
par week for twenty-six ( ?t>) weeks out of thirty-five (35) eoneeoutlve 
weeks shall be considered a regular snployes. Employass who lay off or 
efceeat thenaelvea on tha day prior to or tha dey following a holiday 
ad 11 not be paid for the holiday. 


ARTICLE 6 

dll drivers shall be given at least one and one-half (1^) hours' 
notlee to report for duty. Driver's tine shall start within thirty (30) 
ml nates of the tin* scheduled to reoort for work. All anployees, 
severed by this agrsanent, reporting eftsr being called for work, shall 
reeelve not leas then four (U) hours' pay. 


ARTICLE 7 

Should any ncnber of the Union be suspended or expelled fron tha 
Onlen, the feeployer agrees to take such employ os out of serves upon 
notice fron the Union, provided, such suspension or expulsion la for 
non-payment of dune mly. 


There shall be no discrimination against any man acting as Steward 
for the Union. 

ARTICLE 8 

the teployer and the Union accept the principle of seniority and 
agree, ability being equal, the length of continuous service shall .gov¬ 
ern In layoffs and rehlrlng. Company agrees to post Job and runa every 
ninety(‘>01 days or sooner, according to demands of oporatlon sfflslsnoy. 
Full-time drivers and loaders shall be given a basic week's work, when 
work la available, according to seniority. Seniority for loaders and 
drivers ehall bs considered aeparstoly. 

Ovortlate hours shall not be Included In computing the basic work 
week. There shall be no duplication of dally and weekly ovortlne pay 
far the eano hours worked. 


ARTICLE 9 

■ew anployees shall pay for tholr chauffeur's license, but after 

f ear of aarvlee, the Employer will ropey the fee, and thereafter 
leenae will be paid for by the Employer. 
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MT1CUC -10 

Lll full-tlmm employees, workln* under this sgr amount, Mho bare 
been with the Employer contlnuouely ror one (1) year or wore ehell 
receive one (1) week e vocation with regular pay; throe (3) yeere or 
■ore, two (2) woeke' vacation with regular pay: and fifteen (15) yeere 
«• wore, three (3) weeks' vacation with reauler pay. The cboloo of 
venation detee ehell be granted on the beele of employee's seniority. 
Vacation period shell be from April let to October 1st, howevsr, this 
ahell not bo construed to prohibit the eohedullng of vacations at any 
other tlea throughout the year by mutual egreeawnt between the Employer 
and tho Employee* Any employee loevlng the Company wbo hee an earned 
vmeetlon due ehell be paid for sene* 

LL II£L E 11 

Drivers ehell lnepeet ell uqulpment before leaving the garage, 
the Employer shell not require drIvors to teko out on the streets ar 
highways any vehicle that Is not In e safe operating condition or any 
vehicle that is not equipped with ssfoty appliances prescribed by the 
law, i ll trailera shall be oqulpped with Inside lights* 

12 

The Union agrees that proof of drunkonnaaa, dishonesty, or lncom- 
peteney, or drinking while on duty, shell be sufficient cause for dis¬ 
charge af ary employe©. 

.ARTICLE 11 

Employees absent on aocount of bona fide lllneea for not to 
mgoemi ninety (90) days, unless otherwise arranged, shell not lose sen¬ 
iority, provided however, that notloe within three ( 3 ) days after the 
bmglanlmg of such Illness shall bo glvon the Employer. Employee's 
return to position leet held will dopand upon oasployee'e ability to 
pmrform hie former duties, 

ARTICLE 1U 

Esployues serving on Jury shell recelvo their classified rate of 
pay for the time they eru required to be absont from tholr jobs for 
amah emrvlee, 

■■mi:Hi ts 

411 employ toe covered by this agreement shall receive full-time 
pop far time lost from work beceuee of ocoupatlonel accidents (while on 
duty for the Company) until State Workman's Compensation begins. 


Wages payable we 


Drivers 
Lee dare 


JttlCL K 16 

ekly at the following reteal 

Effective 
January 26* 1955 

$2.1621; per hour 
1*0? per hour 


Cffeetlve 

Dcog^er l8. 1**' 

$2.25 per hoar 
2*02 per hour 


A night premium of 5^ per hour shell be paid to ell elty drivers 
and Ipmders for work performed between the reoognlted night hours of 
6l00 r, K. end 6t00 A* M. 


3 





■dn*. • 


*S7l£JAM 

Ovt*of«toiB drivtri iball rtctlvi a utl alloannae of $1*00 par 
seal. Th* first nasi allowance la payable aftar tha first eicht IB) 
hour parlod worked and ona aaal aftar aaah additional four Oil hours 
warbad tharaaftar. 

All out-of-town dr 1 vara ahall ba paid all espeanee* Tha regnlaap 
hourly rata of paj par hour shall atari within sight (6) hours on lay* 
oners. 


ARTICLE 10 

It will not ba oonel dared a violation of thla sgrsonant for 
employees to rafuaa to oroaa a lagal pichat line, provided aald picket 
linn baa boon approvad by the Taanatara Joint Council So. 5^» Kansan 
City. Missouri. 


isssmua 

Should any dlffcranes, covered by this agrsonant, arias batwaan 
tha Employer and Bhployee dtleh cannot ba adjusted by than, It ahall ba 
referred to a eoantlttea of throe (3)| Ona representing tha Onion, ona 
representing tha haployer, and one aalaatad by these two, to ad Mat 
tha dl f far once. While tha natter la before tha oosnlttee, pending the 
ndjnatnent, there ahall ba no atrlko or lockout, and tha deelelon of 
tha eoandttae ahall ba final and binding* 


ay arc 


IVCORPORATED 


LOCAL 0VIOV VO. 955 
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AVT RTT.PW- h ~P AHFIII'IA , . P, of I , 

pA«nrpy ■ipnp*' 

1 JH K G ^ F N T 

■rr* ”T*n* —*--> 1 '37 ennl overs »h- are algn^'or'es to this 

o-; c.i, rTr of f r . r lr*' **■ r* or nut'' otst . and 
the fle)re*-v. "r#'k*r «*nd Y*'* i >' 'tn*r«i , | '•■* *-* a a'p«r*«. Local n nlon 

*0. oSr . • ‘riiiat*'! with t> ■■ T rrr.* 1 -*- - brotherhood of 

'Thi-if*w>rr■, **sr«nrtuw»r*«r *n 1 vW h*'s 4 naft*r known as 

•arty of **3- ^vn: per- or TV '- or VinloT-e. 

TM« *r-«o-*«r- ^h*»l' «o v». v 3 

) dears* r-tl-e 

Is f*t*n by — -*▼ r**l or »•" v-r ■*- k • r ,w./sj. 


The Has* - *” — *.%«.«•* *h# Bakery, draclrwr- f-rid Yeast 

Drivers ana M *]i"rs, “-**■■! "V('n Hr. 43.30. «*■ n-e s'*:* cnllectlvo barpein- 

Inv aver* ?r>e •-i”'--. •■-i ■• a.-m* '**pt . T he c *n’-loyer 

■ ■row* to mt’-v -he or j/>»>».' ”0' -n ft**. .W ..it «riv v..r»*ir 1 or. 

-ur ln« In !“■ »we w» •*r~*ri*' *« ■ .t- 1 J-•'7 e » s fjv# -O V-r SJ-j* q 

• hall b* • -on-Mt'.nn tt conomt»' •*- 1 ;nsr.' - 1 .•'li.nM* *nrt>loy-*« shall 

be **a*th*r* of *n* ’*n 1 or. »*n*n n«- ■* ' - -p P' / * *t ”1%. •-■* h 4 ***!. thev 

shall b* allow* 1 ♦+*!-*■▼ i?r>) lav*- *"e - tne <* »o-«- to o*cc~'* 


lf f wiM»« war 1 f 1^5 4 intll *■ - I . r^r*. mn ■ i, rl-r;n s^sj* o r waves for 

dollars and ftft - ~«nt? :>*• M h r, 4 *it two hun r *>5 lo\i^rs ^t?^0.<X?) 

and a 4 *ht ar' ***-H*ie •.*****«- i'pK) on a.’ *•*!"» ****** ♦ wo h’in'red dollar* 

• •’ m»Mv *.»’ tV. n 1 •(* W jri-a* *.» -* o- «1 »' dolle"S Bn ' 4 

ran*’* 

** * 1 , 1 b*.. r * n 44 ’ M" 1 «.r* r’ni—iia seal* or w»p*a for 

P"*ad Ro*j*as. *» '-***!•» o**l* - *• — — * "" * “ ■• r*i shall b* P ltty-alpht 

dollars i**p« x).» ■ to* •• ir * *-w 1 - 'ni ’a**» / *•> . ho 1 *'4rht an'* 

One-half nir**nt. I* 5 !"*' *•* **' **’* ••><•■'• * a' hundred d'Jlara 

0 4 % ^ |f tl ^ f t | ^ * • y pi • # 1 (| * ^ g |f 1 : ® Jf a 

1^^-. 1 § 10.4 d**\* 15 " 1P C , *->r*-*c T5rtn -hs’l r*'*‘va a 

a* * • ”* T f s r *"*r — * “ ■— •*.' 1.^. n*- » a s • r r*c +h* 

fl-at al» (A) r*. **■ — — - « r * * *, r»r alxr.v-fo’ir dollar* an ' 4 fifty 

—apt a f** r ^."' r, i f *t» ». «« 1 1—rir *■• • r n»w 7* , *i 

WW*«-i».f^* Vn * T 'O r . I • P t ' ?• 1 1 Ti/i .tm-u "•>» fflt I '■ P* 0 * 1 v* B 

j*:arar* , r* H f **.vi V,inr* ^ *■>••?» W»*k fo* >-«• oirat a^t (f) 

W— *|r a rr*p a c*a - ■-*«•» of ij • * ■• -•*—*•— ** — * * — 9 • ^ r ■/ » »■” 1 w**k 8 8 

Iona aa th*y r* 

^•■‘•ot'wr w r i f i >54 nr 4, l v*-* >, ]v*‘>r f -*• *nT->i-tMn 3'‘>rnnt** for 

pa**vj^in ■* ■ ■ ' — . ...^.r ■— nr'- i•' 4 s T.n*p srv — t.liT** dollars 

and f If tv —1.« 

j t 135? 'rr - '* 1 *•*- 1 10K * *•-* r.nivi"! crn»--ant*a for 

S^iperv 1 aora or no>*»* w-n<r*-<*n •■i* - ’ i • not !••• *■ nr. aeventw-a'x dollars 


all •a*** "her'* 1 *■ 


ns - * - ■ 


« a • .\ » ■A*-s*r » ■ * ' 


•»-* *»» p m * 


• a T* a-r*n 


• al' *n»n '-o-i t hr 


■-*■ -*■ c-Mv-r*d on hi a 
*n r».«v* the sane 



hou* -egnlatlons. Imployer citing iiliiwm'i route will guarantee sales-H 
■•n the ease sagas at the tine of rut for elicit (0) consecutive weeks equalfl 
to svwrage salary end coswalaslon paid on said route for the four (4) pre- I 
▼ lous weeks. Imployer to give salesman a dally report of sales each day t. 

aad a weekly report at the end of the week. * 

la Salesman to b* allowed to «*u or operate his own truck or wagon. 1 

Party of the First Pert Is to be responsible for all go4ds placed on j 
eonal.;r»e*nt whan authorise* by the lm*loyer. 

"ITT TRUCK DRIVDS servicing company salesrooms or city sub-stations-- 
Iffectlve lav 1. 1964 until Pay 1, 19 r f, silnlmun scale of vsges shall be 
one dollar and rlftv-seven end ona-fourth cent- (#1 .b*^) per hour for 
forty-eight (46) ho*irs. An* hours worked In excess of forty-eight (48) 
ho**rs In any on* w*ek shall be neid time end on*-haIf the hourly rata. 
Drlv*ra shall no* he docked «n *xress of thirty (30) mlnutea eeeh dey for 
lunch period. Drivers shell be *emnenaet*d eight (8) hours regular pay 
for each holiday ob«erv*1 by the cmeoeny. 

CITY TRTTCK THIVWS servicing romrany sel*s"«ons or city anb-stafclons-- 
IffaeMve May 1, 1933 ur*ll Mty 1, 1°**, "Inlrtun e^sle of wages shall be 
one dotl*r and alxty-two and one-half -ent* .32e) r*r hour “or forty- 
eight (48) hou**s. An? houra wrrked «n excess of fortv-elght (40) houra 
In anv on* w-ek ah*l 1 b* paid time and one-hal* the hourly ret*. Drlv*re 
shell no* be .o-ke* *n *x-*ss of ♦Mrty i:nj -'nutes eech day for lunch 
rerlod. Pr* v*rs shall be cowr*naated rlgh* (P) hours regular nay for **ch 
observed by the 

CC^'Tirr TRAR3P0RT UbTVT ?--KffeoMve ksy 1, 1PM until M«y 1, 1963, 
minimum scale of waves sr.ai i n« one dollar and «1*tv-fo"r end three-fourth* 
cents (•l.Mm3 / 4) ner hou- “or “orty-elcb* (4fi) hours. A*v hours worked In 
sso*as of fortv-^lvht (4p) hon-s In t»ny one we*k *hell b* *'Md time nnl ona- 
hal # th* h© **ly rate. Driver a ahall not be dockel in excess of thirty (30) 
•inutsa eaofc day for lunch "erlod. T»*«v*rs shnl 1 b* r-mtensated eight (P) 
hours regular nay for each holldev observed br r ne comoany. 

"CTRfTRY TWM"»CRT IPTV3R"--K**e-tlve M v 1, 1963 until |*y 1, 1956, 
mlnlsmi- seels of we »ea fhall be one lollers end seventy cents (fl.70) r»er 
hour for forty-eight (4P) ho^s. Any hnrrs worked In excess of forty- 
eight (46) hours In arv one week shell be oeld Mm* end one-half the hourly 
rata. Drlv*wa shell no* be do*kad In *x~*se of th «**ty (30) m«r.u 4 *s each 
day for lun*h el, Drlv*r* shell be ' eight (P) hours regular 

nav ''or e--h holldev observe'' hv the ooe^eny. 

^PI^IAL DFLIV^Y HRIV»P3--Sf , a2t<v- V y 1, 1«34 until lev 1, 1966, 
•*nl*um scale of wages shall be one dolls:* end f!**y-ols:ht eents (tl.58) 

hour f^r forty (40) houra. Any hours *«rkei 'n exre?- of forty (40) 
hours In any one wesk 'hall be roll t’ne and one-half the bo*u*ly rate. 
Drivers a^all b* comn*n"" f ed eight (8) hours reg^iL'r rey *0* -achhollday* 
obae-vad hv the 'lessen-. 

VriAI. DIIJ1T* 1 v D«T\’B'3--K'^ectlve May 1, lt- r 3 until Mny 1, 1966, 
mlnlseim acala of ws.*es ahel 1 b* one dollar end *txtv- r our end ona-fourth 
cents (fl.Mi' per ho< r fc- for*v f^o) ho»rs. Arv hour* worked In axcesa 
of forty (40) hour* ’n nrv or* w*-k shell be pall tlr.e end one-half the 
hourlv re*e, Prlv-'r- -hnll b* -onoonsrted eight (p^ hour* *•*rvlar pay 
for ae-h hoV'«v ob^erv^ tv *h* f, »'*" , sn7. 

mR^>TIHT 'H7 fil'I.V DRTVRf--Sffectlve key 1, lure ur*«l Key 1, 1936 
•lnlrnw a<*el- of wet-s fill b* one dollar end -4verty- *1 ght cents (#1.78) 
pmr ho»ir for # orty (4.o) h-u--. 4nv hoTS works* lr •x« , ss* of forty (40) 
hours tn any on* we*k •►**11 v * ••l'" tl-* -r. * o^-hoi' the hourly rata. 
r>rlvars shell not ba dock** In ex*ees o # 'hlr-v i.*uj -lnut*a each day for 
lunch p*rlo.». Driver* shell hr osemrons****d * , rht (P) h-^ra rentier pey for 
vaoh holiday o^^erved by the eorpany. 

nOR^IZTrr AKl 6"P?LY aiTV3R3-- 5, '*‘»''*l v* x»v 1, l^r until ley 1, 1966 
minimal aosle of asp*s -hsl 1 b* one Roller end -lghty-fo »r *nd one-fourth 
-an* s (#1.644) per hour “or r rrtj (40) hours . Ary hours work* 1 In axcaaa 
of forty (40) hou"s In ary one w-ek •hell be r»td tie- qn'* opo-hslf t.ha 
hourly ra**. Xr'rs -hell not do-'k*! lr •»*•-s o- th*"ty (30) minutes 
as*h **v f“t* lun^h p*rlM. Dnlre-a shall v r -o~, ens*t*d elgh* ( n ) hours 
rag*ilar rsv -or each holl^sv chs-rv*'* by the "ortarv. 





Any bakery opening after May 1, 1939 any additional number of outlets 
op rotell aelearooais not on propertv where the bakery product* are pro¬ 
duced op at tha place whara distribution tr-cks are stored, agrees ttiat 
drlvar or »al*.iman a*rvlng the** additional piece* ahall be compensated 
at regular #iolesale salesman*a rat* of pay. 

In tha event tha Farty of the Tlrat Pert require* a Surety Bond or 
aovorage o* *«rlcy*ea lncl»Jd*d *n tk1« agreement, Prrtv of the First Pert 
•inraa* to *ay -oat or *u*h bond. If cash bond la required of eald emrlov**s, 
tha bond required ahall not be In excess of one hurvlred dollara (llOO.OO)' 
thla bond to nay Inter**t to aald employee of not leas than tlx percent (6<) 
per annua, -eyeble every six (6) months. Where oeah bond !•» reoulred by 
Party of first F-r*, the bond must ba returned to the omrloy*e r .ot let.er 
than fifteen (15) day? efte** date of t*rr*rettcn of eta ->lc yment. 

Mo employee to §uff*r a reduction n r - aT dv* to the ad^Alon of this 
agreement. 


APTTCLK ITT 

Mix (6) day* -onatltut* * -a**k'a work. 

WHnrjt"ALE P0TriE3--Sf feet Ive e ent.amber 1, 1964 until lf*y 1, 
no city salesman ahall ba pemltte-* to work lr exre.es of flftv-etght (?fl) 
accumulated hours lr. any week. 

Iffective Mey 1, 1955 until May 1, 1956, no city salesman ahell be 
•'amlttad to work In axceea of fifty-five (6*) a*-ur-il * ted hour* in any 

weak. 

COUWTRY *K0 T .E3AIP RCtnPf-.Ef'-ctiva ?cptenh*r 1, 1951 until M^y 1, 

, no eoin^rv -tioleael* breed or combined route anles^pn ahall be 

to wort. In axceea of slxty-frur (64) accumulated hour* In any 

weak. 

Effective Mey 1, 195* unM 1 Mey 1, 1956, no country wholesale bread 
or combined rout* salesmen shall be perm It tel to work In exceae of slxty- 
one (61) accumulated hrvra lr. any week. 

WffOL£3ALE SUPFKVT3CR 3--Ef foct lve Sentent'er 1, 1954 until Mey 1, 1955, 
no Supervisor or Bouts rorenan aha'’] b* permitted to work lr excess of 
elxty-elaht (68) eoeu"wlated hour* In ar.v week. 

Effective M*y 1, 1956 until Vry 1, 1956, no -mid ervlaor or ffoute Fore- 
nan shall ba pernltte* to work In *xc*’s of aixtv-flv* (65) aoeumulated 
hour a lr. *ny week. 

HO PM TRY ROPtI e --?he term *coimt.r7 routes* aha 1 ! constitute any aalea- 
laan operating a ro .te where flfty-ono percent (51?) of sales era outside 
of city limits of Kansas 'Mty, Missouri; Kansas Cltv, Kan-»s; Independence, 
Mlanrurl; or Morth Kansas Tity, Missouri. 

WMOUWAO? R0 t, TB3--No emrloyee operating wholesale ro\i*e ahall be p*r- 
to seyve anv atop *fter 3:30 o.n. dally except on Saturday or day 
before a holiday, on such day- the a»on service time ahall be 4:30 p.m. 
Thla does not apply to night roll ro\t*ea or cake routes. 

WHOLESALE H0 n TE5--No employee o^eretln^ wholesale cake route 

•hell be permitted to a*’*v*' «nv -tor nfter p.m. dally. 

Cn Saturdav or dev beforo holiday obaerv*d bv the Com’-'any, Wholesale 
■aleannn eheU have truck or wagon off th* street* nnd In garage or dock 
where vehicle la keot by 5:00 '.m. 

In event cf eontlmed time vlol»tlona, th* Union Fepr*s*ntatlvaa 
ahall notlfv tha Employer In writing of au*h violations «nd th* Employer 
shall edlust such cat* within a n*rlod of thro* w*eks. If proper adjust- 
nsntadre’ not made In the sbov* -per If l*d tl-e, th* an^sman shall b* re¬ 
moved from the route end * super?laor or com* person In authority to 
•oka necessary ehanrea ahall onerrte the route and while -uch «d % 1uatmant.a 
are being made, the talesman s^ll be cotnuenaated full aalerv and com- 
mlsalon as drawn on th* rou^* for su^h r*r!od. Bald salesman may ba re¬ 
oulred to perform th* dutl*s of an extra men on oth.*r territory while 
such edjustsienta are being nrde. 


t i# 


The emnloycr agrees to coopers*« 
enforcement of IMs time regulation. 


wl“h To-cl T’nlon No. V5 In 



■ o Salesmen, extra man or Supervisor to work on Sunday excent for tha 
pi* d-llvery between April 1st end October lat, in what la known as tha 
downtown fona (Third Street or tha North., Twanty-fourth Str-et on tha 
South, Broadway on tha Waat and Troost on tha Feat). 

■o Salesman, Routaman, Sup^rwlaor or Extra Man shall ba d<-rmltted to 

on law Year * a Day, Decoration Da 7, Fourth of July, Labor Day. Th»nka- 
glwlnf Day and Christmas Day, In tha event tha holiday falls or.' Sundsv, 
tha following Monday shall ba tha holiday PTanted. 

Salesmen taking <*sra of horse-, wngcns tru-ks In uny -*ny -rcept on 
ro»t* a to ba pe'd two dollar* *nd Mftv ~e n ts ($2.50) par time. N« 

■an to pay m nr loading of hi a wagon or trv-k, or will ha ba permitted to 
w^ep or shuck bre*d, and not to repert at tha Pak^ry -arllar fc har. ona h^’r 
before leavlru time. 

Salesman or Driver not to ba hall recjon«lble e rr ^h » ""nltery con¬ 
ditions of their warona or tmekr further than arr** lng to *w« - «nne 
each day. 

It 1* evreed that no Par tv r* tha Se-or* Part shall ba permitted to 
attend any nestings or school of instructions more than on*-hclf hour enrh 
weak, or nor* than two hour* in nnv ona month, notice n* such meeting* tv 
school of Instructions aha 1 ! be or*tad lr. s«lesroon tr»e r ty-frur (24) hcvra 
lr. advance. 

Mo emrloyea she 1 1 ba permitted to work "t hone or nwi 7 from plant on 
races sheets or an* -*»ir*er oe crwi'-any record* other thnr ’'mi** books. 

Tbaaa duties must b- •'ermorsmo at. the "um or suo-t« r. jon within *he 
working hoir-a rroa*'' , b*(l In this agree?nant. 

■er'loveea '4 \o are subpoenaed **or 'ury d”ty and who serve on s&oe shall 
be paid the difference between Jury duty p<’y ->n* their r^ouler earnings 
for a’.ah time aa they serve ns Jurors, Ertloyne. */ho ’•ac*lve notloe to 
serve on Jurv must notify hla ftcrloyer 1 rr.* 4 1 ’ , t*lv whan such notice la 
received. 

AFT^LR IV 

for the ■m.’rroea of this AtT*snnnt, there la aatabllshad an rres 
bounded by a line running from ►he cu^verd city limits (or * 1 ty limit* 
farthest *rcm Kan-''a City) of the ^ollowln.’ towns: Warrenaburg, Missouri; 
Hlgglnavl lie, Missouri; Richmond, Missouri; flattah^rg, Mlaaour’p Potter, 
Kansas; 0 *kalooaa, K-nsa*; L* m*r.r* , Far***;. Paola, K.-nses; P’tler, 
Missouri and aal ! entire territory within the pres clr-uneerlbed by said 
lines as den-rlbe ' 1 a^oye shell b* subject to the tnrma re t^i* arraament 
between Lo^al T1 nlon No. 375 and B*k*"v C^m^inl"? *'f Kfln.ie.a City. 

than Bakery "rod net* are ah lyn«*d lrto area *• defined above, 'ales- 
■en ae~vlnpr the territory near*-t *ha destination of shl^ent shall ba 
credited with commission on'auoh products. 

Tricks, car* or wagons used by the employer '“or the delivery of 
►'akmry "roduct*, •*•*t bear *b* mmr of firm or bakery on s*:c vehicle. 

The parties of the Plr-'t P*rt agr- e to ofc«arva on do^rdry and Sub¬ 
urban tarrltorv, 3*mdayr and f he same holiday* that if* "•*’ In this 

a are aaaent. 


Anv anol'"»e»» '*e*lrln^ uu’t scrv sh^’I give an-lryer thra« (?) days* 
notice not!-* of uidi irtontion In vrt*-*Tv. In -«-*e *^10"** falls to 
give aald notice, tha nrl^n - *rre*s to ray tho sun of three (?) days' 
alnlMum Buararta«d weekly pay to the In lure* Twrloyer on demand. 

An^ Imployar wlablnv to *• lecher f ‘n v employee ir«n plva at least 
three (?' 4 ava« -otl- lr .-.rltlnt?. In c««e c** failure on Employer's part, 
he scree* to oav th* •”« of thr*e (3) deys' -*inirv»* w-ej^iy pay 

to Local TInlon No. on demand, except lr case o* inter! cation or em¬ 

ployee la proven dishonest. Notice* to be signed by bof : "rtles. 

It Is hereby agreed bv the Forty of the First fnrt 4 hrt all employees 
« under this rre*ment shall -t the e n d of o n e year's service with one 


cosing und.. . - ^ . . . 

firm be «n f Itled t c e r .e week's ”»-*t'on ecch ye*r with pay and -onrlasion 

.. 4 r..n on roor. of Mv* w«k. 4f>r ‘hr-o (M .f-ti*- rtth on. 

shall be ent'tle* to ♦■wo (^) weeks' vc'’ tlcn each »*>- - 1 th pay *nd 

- 4 - 



eomrlsalon as drawn on route that period. After twelra (12) veara' service 
with one firm (effective January 1, 19*5 for 1955 vacation schedule), shell 
be entitled to three (3) weeks' vacet'on e*~h year with pay end cotmnlsslon 
ea dr'-vn on route that period. Anplovees not on route shall be entitled 
to pe; vacation period as rreecrlbed by this contract. Vacation weeks 
shall l from Monday a.m. to Saturday p.n. of same week. In event employ** 
entitle’ .Ijo seld vacation leives the service of co-many before b»lng granted 
a vaoatlon odrlod, he shall ba entitle! to vacation as specified and com¬ 
pensated at regular rate of pay for same. ’Vmpons' , tlon for vacation shall 
be received no* leter then Monday following the vacation period. 

Pmploye»s with longest continuous service -hell be given preference 
In select* on «f ve*atler nerlnds In making vacation schedules. No em¬ 
ployee ahell be con^elled to take vuc*tlOT. during hoi 11 ay week. 

tamed Vacation Crept*—1~ addition to vacation schedules stated 
above, the following oredlta ahell eni ly at termination of employment: 

a. Aft-r one (1) ywa -, s with cne firm, one day vacation 

for aach two months of enr.^o'ne'r romrlet*»d after anniversary 
h'rlng date of employee. 

h. Aft*r three (3) ^"ore' •■«rv 4 -»e with ore firm, or* day vacation 
for er.oh month o r ersolov-ent completed r>fter nnrlversory 
hiring date of *•». lovec. 

e. Aft.*** twelv* (1?) - 4 *’h ''re < *lrn, one day vacation 

for ea*h three weoke of emrlovrent comletcd a r tor anniversary 
hieing dat» of employe**. 

VT 

ftaplrvo- requiring enployae to wear unlfcrns shall furnish ‘■wo pre¬ 
sent at 1* ’mlforria ea*h wear, and *sirlove- snail rot b" -harr-M In excess 
of twenty-four dollars ($24.00) per year for same, this f o Ir.clule main¬ 
tenance; unl*on» to con« 1 at o'* can. co*t t trouser?, end *11 hearing 
Pnlon letel. i r rn'/nre ^hlr' > r* »*iu< red. they sha'»l b- f’irnihhed by 
the Imployer. 

Mo employee shall be remitted M w*mr uniform bearing "dvcrilse- 
ment of the ■ekery w.leas fnmlebed bv the finrlo-eer. 

Mo emoloyee "ov-red by the win of this ursaivn' will h#- -emitted 
to sign any individual .contra-- or agroe»er. fc cor.*—t-v to th* terns of 
this egreenent. 

^,-.,■-.1 v vxt 

It. shall not bo a violation o* ♦h 4 • »<fr**:-wnr *-nr me emrloyers 
covered he**eurd *r to refuse tn /%-o«a a ol-ket Mne end perform w*rk In 
any Instance where the plcke* lln* hm been authorised by the uni an 
picketing. 

7111 

Should env difference ar'*** between ipr'os.*. or Union not 

ooverel by this Agr-mert , whl*h -anno! ta sdjust-d by then, H shall upon 
written notice he referred to a eormltt.ee t.o consist cf two representatives 
of I/*ai Hhlor Mo. 335. t»*o re^resen* ** 1 ve* of the Ss-plover end Icsredlate 
eonslderstl on to be gl /*n to t’-.e nuesMor. In controversy. In event this 
eowalttee cannot rer.oh »n agreement within f*rty-*lght (48) hours, a fifth 
member ahell be selected bv t'.le oor-iltteo. T^le conrltte* shall have 
oower to edbmt the dlff-rence «n! while the mr*t.ee is before the com- 
slttee pendinv edlimt-sent, ther« shell b- no lockout or strike and the 
■ajorltv d-olal^n o^ the corr«ltte« «hall he final. 


Representat lve for Loral ’'nlon Mo. ^35 Perresents t«v 


for the Mmployer 



